




 
Annexure-I 

 
 

TERMS & CONDITIONS OF CONTRACT AGREEMENT  
 

1. The tenure of engagement will be for a period of 01 year from the date of joining 
which is extendable on performance basis.  

2. Posting will be made at Currency Note Press (A Unit of SPMCIL), Jail Road, 
Nashik Road, Nashik – 422 101. 

3. Working will be under the direct Control/ Guidance/ Orders/ Supervision of the 
designated officials. Communication regarding duties and responsibilities will be 
issued separately.   

4. You will not sign or certify documents or pass bills etc. pertaining to the 
department and will not supervise or control the work of SPMCIL employees. 
However, interaction may be made with the concerned officials/ departments 
regarding the progress / execution of work assigned.   

5. You will be required to work full time i.e. 08 hrs./per day (excluding lunch hour). 
Duty will be in rotational shift i.e. Day Shift & Night Shift. Holidays applicable 
will be the same as applicable to the employees of SPMCIL posted at this 
Currency Note Press, Nashik. 

6. You will be paid monthly Consolidated Compensation (all inclusive) as per 
essential qualification and experience.  

7. Absence during the month, other than the authorized leave, will not be reckoned 
for the purpose of payment of Compensation. Deduction will be made on  
pro-rata basis for the number of days of such absence in that month.  

8. The income tax as applicable will be deducted at source from the payments 
made.   

9. You will be entitled for paid leave of one day for every 20 days of work including 
weekly holidays and other applicable holidays. The leave may be availed with the 
prior approval of the designated officer/controlling officer only after it actually 
becomes due and not in advance/ anticipation.  

10. You will be reimbursed premium for Mediclaim Policy up to  
Rs.2 Lacs from a PSU Insurance Company for self, spouse and dependent 
children for the period of engagement exceeding 06 months. No other medical 
benefits shall be available. 

11. You will also be reimbursed premium for Accidental Insurance coverage of  
Rs.3 lacs for yourself only from a PSU Insurance Company for the period of 
engagement only exceeding 6 months. 

12. During the tenure of this engagement, the contractual appointee will  
wholly devote to work assigned and will not undertake any other employment 
either on full or part time basis. Any violation of this condition will entail 
immediate termination of engagement notwithstanding clause 16 below. 
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13. You will have to give a declaration that there is nothing adverse against you 
either presently or in the past which would disqualify you for being engaged in 
service. Following shall constitute disqualification for appointment:  

 Insolvency 
 Pendency of investigation/ trial in relation to a criminal offence.  
 Conviction by Court of Law for criminal offence. 
 Dismissal/termination from the services in previous employment(s) 

pursuant to disciplinary action.  

14. You will maintain absolute secrecy and confidentiality in matters relating to the 
official documents and/or information which you acquire during the tenure. You 
shall at all times during the tenure, maintain absolute integrity, discipline and 
devotion to duty and do nothing against the interest of SPMCIL. Any 
contravention of this condition will entail immediate termination of engagement 
notwithstanding clause 16 below.   

15. Your performance will be reviewed periodically to ensure completion of 
assignment(s) entrusted. In the event of performance being unsatisfactory, the 
engagement is liable to be terminated without any notice and/or without 
assigning any reason thereof notwithstanding clause 16 below.  

16. Management has the right to terminate the engagement at any time by giving a 
notice of 15 days without assigning any reason. Similarly, if you wish to 
foreclose your tenure, you can do so by giving one month notice in writing or by 
depositing one month Compensation in lieu of such notice. 

17. Any other matter regarding the engagement not dealt with herein shall be 
governed at the sole discretion/ decision of the management which will be 
binding on the contractual appointee.  

******** 
 

  



 

APPLICATION FOR THE POST OF DOCTOR AS MEDICAL OFFICER 
 
 
 
 

 
 
 
 
 
 

1. Name of the Post : 
 
2. Name of the candidate : 

 
3. Father’s Name : 

 
4. Date of Birth : 

Age as on 23.03.2024 (DD/MM/YYYY ) 
 
5. Permanent Address: 

 
6. Address for correspondence: 

 
7. Phone numbers (office)- 

(Residence)- 
Mobile- 
E-mail- 

 
8. Date of retirement on superannuation: 

 
9. Nationality: 

 
10. Details of Educational Qualifications starting from 

professional to matriculation : 
 
 

Sr. 
No. 

Examination 
passed 

Year of 
passing 

 
Subject 

% of 
Marks 

obtained 

Name of the
Board / 

Institute 
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Recent 

Passport 
Size  
Photo 
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11. Details of Experience starting from latest employment: 

 
 

Name of 
organiz 
ation 

Position 
held & 
Level 

Period 
(DD/MM/YYYY)

Pay 
scale 
with 
Pay

Total 
emolument 
of last pay 

drawn 

Brief 
descripti 
on of 
dutiesFrom To 

       

       

       

 
 
 
 
12. Whether any relative already working with SPMCIL. If yes, 
specify the relationship. 

 
13. Copies of Certificates/testimonials to be enclosed as per 
attached Annexure-‘A’. 

 
 
DECLARATION: 

 
 

I hereby affirm and declare that the 
statements made in the application are true and unexaggerated. I 
undertake that any misrepresentation or material omission made 
in this application form will render the undersigned liable to 
immediate dismissal. 

 
 
 
Date: 

Place: 

 

(Signature of the Candidate) 



Annexure-‘A’ 
 
 

 Check list of the documents to be enclosed with an 
application for the post of Medical Officer 

 
 
 
Sr. 
No. 

 

Particular 

 
Yes /
No 

To be marked 
as 1, 2, 3 

etc. for the 
documents

 
1. 

Degree / Diploma Certificates in 
Medical 

  

 
2. 

 
Copy of retirement order / VRS etc. 

  

 
3. 

Last Payment Slip 
(IDA/CDA/Other) 

  

 
4. 

Appointment order & Promotion order 
with respect to level & designation 

  

 
5. 

Supporting documents of level & 
designation at the time of 
retirement in IDA / CDA / Pay Scale

 

 
6. 

 
PPO copy, if applicable 

  

 
7. 

Age proof any 
(10th/12th leaving certificate / 
Marksheet etc.) 

 

 
8. 

 
Experience Certificates 

  

 

Total number of documents : _ _ 
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